Profit:
1. How do you define profit? View on communist & capitalist definition of profit.
2. How important is profit motive for an individual (recognition, wealth, respect) or firm (brand value, bottom line)?

3. Is profit motive the sole driving force for an organization?
4. Even CSR is undertaken keeping the long term profit in mind. Can a firm undertake if its profit objective is not met? 
5. How sincere are companies in their CSR inclusiveness?

6. Even NGOs and other voluntary organization generate some profit as surplus for sustenance and beyond. Can there be truly a Non – Profit Organization?

7. Should there be a limit to the extent of profit a firm can generate beyond sustenance?

8. Who, apart from the government, shareholders, employee and society, should be considered as the stakeholders of any firm? Who among the stakeholders is more important?

Efficiency:
1. Efficiency is utilizing internal resources to gain maximum output. What should be this maximum output, apart from profit & brand value?

2. Is Quota system efficient, by concept if not by implementation?
3. What about closed economy pre – 92? Efficient by implementation & not by concept? What is important, Concept or Implementation?

4. A topper of a class is picked by companies because he is considered most efficient by them. How valid is this?

5. Is competition dependent on efficiency?

6. Does efficiency always presupposes competition?

Economy of scale:

1. Is it dehumanizing (removing human element) work in firms (by more automation, routine machine – like human work)?
2. Will economy of scale form a vital operational tool to combat future competition?

3. Will economy of scale lead to death of creativity?

High Growth:
1. Is high growth an objective?

2. If a firm produces quality goods but is a monopoly firm, is it ok?
3. How to decide the ceiling of a firm’s growth?

4. Should a firm reinvest profit for growth or distribute it?

5. What should be the growth strategy, creating new markets (Blue Ocean) or expanding in the existing market through innovation (Red Ocean)?

6. Is inorganic growth (M&As, Diversification) justified?

Technology:
1. Technology is a dehumanizing factor. Please comment.
2. What is responsible technology?

3. Is technology a core competency – driving factor for success?

4. Should there be a concept of technology sharing? How relevant is IPR?

5. In the dynamic environment, technology has to be fast changing. How true is the statement? Can we learn so fast?
6. What will form a major strategic tool for a firm in the nearest future – Manufacturing Strategy or Marketing Strategy?

Control:
1. Complete self awareness and knowledge of all reactions and repercussions of any action is not possible to know beforehand (or is it?)So what if intentions of a firm or individual (artist, writer, scientist, etc) were good and effects were otherwise?

2. Is there a need for external agency to monitor the behavior of a firm or an individual(Censor board to movies and press,SEBI,a strict guru to an art disciple) or there should be an internal control(Editors, Internal Auditing system,Eklavya) ? How to define control-punishment based or incentive based? Proactive or learning by experience?

3. How is control executed with respect to cultural concept?

4. Does increasing internal control increase cost and make firms efficient with respect to market?

General:
1. The distinguished panelists are from varied social and cultural fields-art, literature, science and so on. How do they define competition-if any-in their respective field-and how the structure and pattern of competition, conflict between self objective and societal interest, etc. other issues handled by them? Can we find similarities and dissimilarities in their approach and that of a firm?

2. What should be the definition of an ideal Social Contribution factor (CSR/Environmental issues/Corporate Governance/Matching Core competency with welfare/???)?Or should such a fixed factor be defined at all at the outset? Should an organization have a final objective and specific strategy in mind all the time?

3. Given a chance to work in an organization, what are the factors an individual should consider? How members of your field view industry and firms? What is missing in firms that people find elsewhere in other varied fields?

4. Values and culture differ from society to society. How should a firm or an individual behave? How can a common benchmark be achieved in different socio-cultural context?
